
Perspectives of Gender and climate change in Haiti

NDC Dialogue Regional in St. Lucia
8-10 October 2018

Harbor Club, Rodney Bay 

Gerty Pierre, Biologist  
Climate Change Directorate

Ministry of Environment
E-mail: gertypierre8007@gmail.com

mailto:gertypierre8007@gmail.com


Outline

• Gender mainstreaming frameworks in Haiti

• LINKS TO CLIMATE CHANGE

• GENDER EQUALITY AND EMPOWER WOMEN  IN HAITI

• Sector working in the climate change sector and gender

• Planning on gender and climate change

• socioeconomic and technical constraints of gender sector in Haiti

• Approaches to integrating Gender in climate change in Haiti



Gender mainstreaming frameworks in Haiti

• The Ministry for the Status of Women 
and Women's Rights (MCFDF):
• The Ministry of Women and Women's 

Rights (MCFDF) created by decree 8 
November 1994 and officially set August 11, 
1995, thanks to the intensification of 
feminist struggles in Haiti and the 
preparation conditions of the 4th World 
Conference on Women (Beijing, September 
1995), from its creation to date the 
upheavals of various orders

• In 2004, the MCFDF acquired two (2) 
essential functions: Defense and the 
promotion of women's rights and the 
Generalization of Gender Analysis (Gender 
Mainstreaming).



LINKS TO CLIMATE CHANGE

• Haiti is an island nation susceptible to storms. 66% of the
population are employed in the agriculture sector. It is a country
highly vulnerable to climate change, with acute poverty, rapid
population growth and unplanned urbanization;

• Women are affected differently and more severely by climate
change and its impacts on agriculture, natural disasters, and
climate change induced migrations because of social roles,
discriminations and poverty;

• Women are not only victims but also powerful agents of change,
and possess specific knowledge and skills to effectively contribute
to climate change adaptation and mitigation, but they are largely
under-represented in decision-making processes at all levels;

• Understanding and effectively taking into account the gendered
dimension of climate change is key for achieving sustainable
development and the Sustainable Development Goals (SDGs).



GENDER EQUALITY AND EMPOWER WOMEN IN HAITI

• Gender equality and women's empowerment 
are integral to all aspects of inclusive and 
sustainable development.

While this is an important ODD in itself, it is also 
a prerequisite for achieving all the other Goals.

In Haiti, persistent gender inequalities are 
rooted at all levels: political, socio-economic and 
cultural.

In 2014, Haiti was ranked 18th out of 19 in Latin 
America and the Caribbean on the OECD's 
"Social Institutions and Gender Equality" index 
(SIGI), which measures discrimination in social 
institutions that affects the lives of women.



Planning on gender and climate of Ministry of 
environment through Climate Change Directorate

• Provided oversight for the implementation of pilot 
programmes and projects under the Sub-Committee of 
the Pilot Program for Climate Resilience (PPCR).

• Established a national communication for gender and 
climate change
• Sensibiliser the women participate on climate change 

(Adaptation and migration plan) activities

• Integrated gender considerations in several national 
development policies.



Gender in climate change in strategic country 
documents

• PANA (National Programme Action for Adaptation)

• The first strategic document of our country that taking in count the 
genre in climate change (women and girls are the most affected by 
the country vulnerabilities).

• The PSDH includes gender equality as one of the priorities for social 
re-foundation. 

• The NDC took into account the gender and climate change sector, 
addressing gender issues in all priority sectors



The National Action Program for Adaptation (NAPA) is the tool by which 
this goal should be achieved.

• It is in this context that the financing and / 
or implementation of the "Adaptation 
Capacity Building Project of Haiti's Coastal 
Communities to Climate Change" was the 
first of its kind in Haiti. 

• This project aims to follow the conclusions 
and recommendations of the National 
Adaptation Action Plan (NAPA) of Haiti; 
which identified coastal zone development 
as a national priority for adaptation to 
climate change.

• 60% of women participation (UNDP, 2016) 



Sector working in the climate change sector and 
gender

• The Ministry of Women and Women's Rights 
(MCFDF) created by decree 8 November 1994 and 
officially set August 11, 1995; 

• the Ministry of the Environment through its climate 
change directorate;

• Gender mainstreaming and women's empowerment in the 
fight against climate change

• Supported the implementation of Urban Ecosystem-Based 
Adaptation initiatives (EBA-MDE-GEF/UNDP)

• International partners: UNDP, UN-Women, IDB, 
World Bank, FAO
• Considering of Gender in Government on climate change 

(ACC - PNUD/FEM/MDE)



socioeconomic and technical constraints of 
gender sector in Haiti

• In 2014, the Government of Haiti 
formulated its Gender Equality Policy 
(2014-2030) and its Action Plan (2014-
2020), which continue to lack sufficient 
resources for their implementation. 

• Although there is an active national 
mechanism to promote gender equality 
and women's empowerment in the 
country, the percentage of the state 
budget allocated to the Ministry for the 
Status of Women and Women's Rights 
(MCFDF) remains low (0.8% in 2017). 

• Lack of human, technical and financial 
resources and dependence on donor 
funding limit the Department's ability 
to fulfill its mandate.



Approaches to integrating Gender in climate change in 
Haiti

• The Focal point on Gender and climate change was created (April, 2018) to collaborate with the 
UNFCCC and GCF Focal point;

• Promoting entrepreneurship, creativity, innovation and the creation of inclusive employment 
(women, youth, disabled people), including the formalization and growth of micro, small and 
medium enterprises (MSMEs);

• Strengthen the capacity of domestic financial institutions to expand access to fair financial 
services;

• Make a synthesis of public policies on gender issues, climate change and management of disaster 
risks, highlighting the priorities of sectoral ministries, national and international partners.

Encourage active participation of the population, the Universities as finding ways to contribute to 
the collection and dissemination of data on gender, climate change and management of natural 
disaster risk.
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